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Sustainability
is the foundation of
resilient businesses
and a better future
for generations to
come.
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Packages Group concluded a 5-day Advanced Leadership Program with INSEAD’s Mr. Loic Sadoulet &

PSTD, bringing together C-suite and C-1 leaders for an immersive week of strategic learning, leadership

reflection, and future-focused thinking. The program strengthened strategic acumen, people

leadership, sustainability, and Al readiness. We were also honored to host Mr. Musadaq Zulgarnain

(Chairman & CEO, Interloop Limited), Mr. Jahangir Piracha (MD & CEO, FFC), and Syed Fahad Jilanee, |
whose perspectives added exceptional depth to the experience. I
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An energetic sports week brought teams together th r_oiugh'Cri"cket%
Football, Table Tennis, Squash, Badminton, Paddle, and Kabaddi.
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PACKAGES GROUP

KICKED OFF PACKAGES CAMPUS SQUADS

Group Talent & OD launched the Packages Campus
Squad, engaging student ambassadors across
campuses. Our Campus Ambassadors will represent
Packages Group, share insights, and foster meaningful
campus initiatives throughout the year.
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INING SESSION CONDUCTED

gram crafted to equip newly promote
managers a leads with essential eadership skills:
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PACKAGES GROUP

GRUUP TALENT &0D/TEAM HOSTED “UWN THE ROOM:
EXEGUTIVE PRESENCE & CONFIDENT COMMUNICATION” TRAINING

; rogram helped newly promoted m]anf}a rs as'\d team lea s develop
essentlal people- Ieadershlp Kills to gwde their teams succe&sfqlly S

{MASTERING SENTATION: .
‘PRESENT LIKE A PRO’ TRAINING ; A < f

“A'hands-on workshop on presentation mastery and.6mart.use -
enabled participants to create cbg_;p“lﬂng pro%&aatp&esen iogs% . )
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talent and preparing them for fu ure leaders ip roles.
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GRATITUDE DAY CELEBRATED ACROSS THE GROUP

Employees and managers came together for shout-
outs, games, and reflection, celebrating positivity and
appreciation at work and in life.




PACKAGES GRUUP
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toNathia Gall or ateams U|Id|ng Away
'b rative activities an meaningful |nteracﬁbns, S momei
mwork trust, anda shared dfive to achieve mor gether.

Packages Croups Internal Audit team hosted its first C ,
innovative ideas focused on smarter, faster audits thr: 3 ics,
automation, marking-the start of its journey toward Age 4r va

l \ on i \\::/_.i ‘-.‘ ‘3-" %
) § GRC TEAM'ENJOYS AWAVDAY IN NATHIA 61
The Interr CTea r i an Away Day in Nathia Gali to step

away from routine and recharge Amid scenic hills and fresh air, the team
strengthened bonds and enjoyed quality time together beyond the workplace.
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Packages Group hosted a forum wit experts to discuss women's physical, mental, and reproductive
! health, emphasizing early screening, mental health awareness, and supportive workplaces.
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PACKAGES GROUP

Packages Group co—spdnso’iéd the 7th Karachi International Water Conference,
highlighting the private sector’s role in climate-resilient water management.
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WnﬁEn"mABETEs DAY:ST
AT PACKAGES GROUP

The team celebrated World Diabetes Day by promotlng wellbeing for emplo ;u d > Ar 5
communities, and the planet, reflecting purpose, compassion, and sustainable |migact '
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Shirkat Gah, hosting 25 senior Ieaders
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BILITY TEAM CONDU
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swable energy, sustainal
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PACKAGES GROUP SUS
CLIMATE2EQUAL WOR

The team hosted the sec
engaging 30 professional
industrial water & waste
green leaders.
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GROUP EHS TEAM ORGANIZED'SAFETY TOWNHALL

The Townhall reinforced PCL's strong EHS culture, emphasizing safety as a
shared responsibility through active participation and discussions.

25
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E, P GmHS TEAMiﬂNﬂUHED SMOG AWARENESS SESSION pu—

The session highlighted air qualitj'éhalﬂle'nges and practical measures to
protect health and-the environment, reinforcing proactive EHS practices.

®

- " - A
' GROUP EHS TEAN 0
IN CHALLENGING COND

5'1 colbboration with NHA, 'e'rr'wployees and transporters learned safe driving
~ practices in fog and difficult road conditions, promoting responsible driving habits.
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HSTEAM FABILITATED. CROSS EOMPANY COLLABORA

ygés connected peersfrom other companies, shang best
practlc  to enhand@s afety, efﬂcnency, and workplaceculture.
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PACKAGES GROUP

SAFETY SIGNAGE INSTALLED ACROSS SITES

Traffic signs and essential safety messages guide safe movement, reduce
distractions, and strengthen a proactive safety culture.

&5 BUILDING SAFETY MEASURES.
CERTIFICATE ™~

Ilgh ng GO saf]

a certificate omﬁsc 122 for ropust buildin
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IS NOT A
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/ STATE OF MIND

GROUP EHS TEAM
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PACKAGES CONVERTORS
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Wedding season is all glitter, lights, and long
days. We went straight into it with an
influencer-led campaign that talked about
periods exactly where no one usually does.
Loud shaadi halls. Packed schedules.Noroom
for discomfort.
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Mall Activations From 28th November to the weekend
of 21st December, Embrace showed up at malls for four
high-footfall weekends and made the most of it. The
goal: Be visible. Be approdachable. Get the product into
hands.

" > Always On Content While campaigns and activations did their
thing. our social media stayed doing what it does best. Showing ‘(D
up consistently. Always-on content kept conversations going g
around periods, comfort, and everyday confidence.

emihace
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PACKAGES CONVERTORS

PACKAGES GROUP PROUDLY REPRESENTED PAKISTAN
AT TISSUE WORLD, HO CHI MINH CITY 2025

As the name behind Rose Petal, Pakistan's leading tissue brand, Packages Group showcased
its expertise as a pioneer in hygiene and paper innovation.

Sarah Zubair, Channel & Marketing Manager for Rose Petal Professional at Packages
Convertors Limited, took the stage as the only speaker from Pakistan, presenting valuable
insights on “Challenges and Solutions of Emerging Economies.”

This milestone marks a significant moment for Pakistan's manufacturing sector,
highlighting the country’s innovation, capability, and growing influence on the global map.
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L'CONDUCTED TEAM TALE WITH HR FOR PERA
rst Team Talks with HR s&8sion was held for BUFC productlo te msym

open platform for feedback and dialogue. Insights shared are helping shape people-
focused strategies and enhance the employee experience across the Group.
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n ND PTC LEADERSHIP TEAMS ISIT PACKAGES

t WS qualification — Mr. Livash Jay Jagathpal visited
. 28 ong V\?H1 PTC leadership. During the visit BAT team
URefforts to ensure consistent quality.

Ll
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BUFC KARACHH
Following the ¢

celebrate the co e
engagement andf  of reco

¢ } ‘ = 0
D
MENFLUNCH WITHPRODUCTION &
3UFC ¢ oss-finctionalte T s in Karachi came together to
_"b successful SA/ JANA transition, reinforcing employee
izing milestones to keep the momentum going.
|

| began my journey at Packages in 2019 as a Graphic
Designer, driven by creativity and a determination to make
an impact. Through consistent performance, resilience, and
a willingness to take on challenges, | evolved into a
leadership role in Product Development. Today, | lead with
ownership, navigating complex internal processes and
demanding customer expectations while transforming
ideas into innovative, high-value solutions.

Hira Fatima
Assistant Manager Product Development

DIVE
NCL




PACKAGES CONVERTORS

Amer Nazir
Key Account Manager

Arfa Tooba Mughal Eiza Khawar
Assistant Manager SHEQ Assistant Manager Planning
4 )

Joining BUFC has been an incredibly warm and
positive experience. From the very beginning,
we've witnessed a strong culture rooted in
empathy, respect, and genuine care for people.
This supportive environment energizes us to
learn, evolve, and add value with enthusiasm,
fresh ideas, and a collaborative spirit as we start
this new chapter.

Syed Tanzeel Ali

Key Account Manager
¥ ?
} -

Syed Danyal Mustafa
Assistant Key Account Manager

Subhan Mehmood
Sales Operations Officer
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BSP

BSP’S BU CORRUGATED PACKAGING'S SALES TEAM
CONDUCTEDASTRATEGYAWAYDAY
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BSP'S TRUSTLINE HR GOES LIVE

Trustline HR Jira Portal goes live in BSP, a
significant step toward strengthening
transparency, accessibility, and responsiveness in
our HR support processes. This centralized
platform has been designed to provide employees
with a secure and structured channel to raise HR-
related queries, concerns, and requests, while
ensuring timely tracking and resolution. With
improved visibility, confidentiality, and streamlined
workflows, the HR Trustline Jira Portal reinforces
our commitment to trust, accountability, and
continuous improvement in employee experience.

ATIONS ALIGNME! ESSIUN AT KAS|

= A Cross- fun!tlonal se55|on with the Kasur Operatlon
key challenges and |mprovement opportunmes The engagement resultegfm allgned

am enceyraged opehn dialogue on

TRUSTLINE HR
GOES

to access

What does it hold for you?

rthing HR ju
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UPERRS CONNECT TRAINING ATBSP™

BUPB organized Operators Connect for aper & Board Lh?d“Operators and . s
Technicians. The session focused on performance challemges, solution co-creation, and
strengthening communication between frontline teams and management.




BSP

nection, and celebration, reflecting our

| -
nployees and their

amilies together fo

commitment to a fémily—frien dly culture and work-life balance.
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Farewell parties were organized in order to honor and acknow dge eiéervices ofo
three retired employees Mr. M. Amin, Mr. Nadeem Bhutta and Mr. Rana Arif




L
BSP's Kasur plant to fac:|||tate the employees of Cluster Kasur to avail the dr|v|ng Ilcense




BSP

Sabahat Tahir
Assistant Manager R&D

Joining BSP has been an exciting new
chapter in my professional journey. From day
one, the collaborative environment has made
me feel welcomed and valued. | am inspired
by the passion and professionalism of the
teams here. | look forward to contributing

my experience while growing and learning
alongside BSP's talented people.
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DIC PAKISTAN

IC PAKISTAN KASUR FACT

Board of Directors

DIC Pakistan Ltd.
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what an incredible evening it turned out to bel

rom inspiring speeches and well-deserved
recognitions to laughter, lights, music, and memorable moments, it was truly a celebration of our

people, our progress, and our passion for excellence. It was an absolute Honor to have our board
members, valued stakeholders, customers, and our amazing DIC team with us on this special day.
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DIC PAKISTAN

DIC PAKISTAN HOSTED CUSTOMERS &
| PARTNERS AT KASUR FACILITY'

| ch elc med ut ersa bbusmess partnersfrom

| | Kgrd d llahore talits new Kasur facility,
g enanced manufacturing capabilities and
s, The visit reaffirmed strong

qh | - | |
iﬁmershlgs;r]nnci a shared commitment th futureL

growth and excellence.

COMPANY

DIC Pakistan he e plantyled
by CEO Mr. Ismail Nagvi, bringing teams to'gether#o
updates, recognition, and open dialogue. The session
celebrated achievements, performance excellence, and
collective progress.

e

DIC PAKISTAN HOSTED INDESIRIALMISITFFOF

Studen om Bahria Univefsi akistan's Karachi fac ity, gaining insig
into wor lass manufacturing, ality control, and innovation. The visit relnforced
commitment to industry-academia collaboration.

48



DIC PAKISTAN
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DIC PAKISTAN

DIC'S EHS TEAM CELEBRATES LTI-FREE & FIRE-FREE MILESTONES

DIC Pakistan marked 2,679 LTI-free days and 1,495 fire-free
days till Nov 25, reinforcing its strong commitment to
workplace safety and Zero Harm.

IS TE

plant to e

-1 4.4;”1'!”' | ] 14
<lif 1 and awareness sessi_op.__was_s%eld at DIG Lahore, focusing
safe lifting, equipment handling, and accident prevehtion.
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DIC PAKISTAN COMPLETES WWF GREEN OFFICE AUDIT

DIC Pakistan successfully completed the WWEF Green Office audit, reaffirming its
commitment to environmental sustainability and eco-friendly workplace practices.

DIC PAKISTAN

DIC Pakistan Limited

Located at
(Shahrah e Roomi, P.0, Amer Sidhu, Lahare)

This Diploma has been awarded for compliance with
the Green Office Criteria. The purpose of the Criteria
is to reduce the ecological footprint.

DIC Pakistan Limited Lahore implements environmental
management system. The system has WWF-Pakistan
Green Office Label.

&

The office has passed an inspection on -\
L

09.10.2025

This diploma is valid for one year from the date of issuance. ’.m"
& “"’\,
xf"(\/ / W

Hammad Naqi Khan Dr. Masood Arshad
CEO/Director General Sr. Director Programmes

L

Nature is closer
than you think

& 17 2

-
¥

&

LSRR
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DIC PAKISTAN

Asif Ali
Senior Analyst Programmer

Asif Ali is one of the senior and long-serving employees of DIC
Pakistan, with a total professional experience of 29 years.

He started his career at Packages Board Mill in June 1996.

He served there until October 1999, gaining valuable industry
experience. In October 1999, he joined DIC Pakistan and has
been associated with the Company ever since. Currently, he is
working as a Senior Analyst Programmer at the Packages In-
Plant. He plays a key role in supporting and managing system
operations. Asif Ali is also an accomplished sportsman.

He is the winner of Table Tennis in the Packages Premier
League.

OLD
EMPLOYEES



DIC PAKISTAN

Sajjad
Production Supervisor -

We proudly recognize Mr. Sajjad, Production
Supervisor, for his outstanding dedication in
swiftly addressing and resolving EHS
(Environment, Health & Safety) observations. His
proactive actions reflect our commitment to EHS
excellence and continuous operational
improvement.

We also extend our appreciation to Mr. Zafar, who
is a Technician, for his exemplary bravery and
expertise during a recent fire emergency. His
timely and skilled response highlights the vital
role our frontline teams play in ensuring a safe
workplace and maintaining strong emergency
preparedness.

OUR
HEROES

Zafar
Technician

54



DIC PAKISTAN

M. Shaheer Aftab

Assistant Manager
Hasnain Siddique EHS

Admin Executive

4 )

Joining DIC Pakistan marks a significant
milestone in our professional journeys. We're
grateful to be part of an organization that leads
with innovation, fosters collaboration, and
supports continuous growth. With a strong
sense of purpose and excitement, we look
forward to contributing meaningfully while
learning from a passionate and dedicated
team.

e

Saif Ur Rehman

Sales accounts executive

) el

M. Naeemuddin
EHS Manager

NG
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TRI-PACK FILMS
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A
BREAST CANGER AW -":s- 3S SESSION ATTPFL =~
TPFL condugtéa'an  awareness sessmn lgjﬁ/ Dr. Yasmin Soomro to encourage -~ —_
early detection, informed choices, and proactive employee health.
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TRI-PACK FILMS

to Packages € oup’é?:ji! opérations and businesses.

TPFL PARTICIPATE!
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TRI-PACK FILMS
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TRI-PACK FILMS
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TPFI. ACHIEVED WWF GREEN Tri-Pack Films Limited has received
[]FF":E [:ER'"F'[:AT'UN Green Office Certification from
TPFL received the WWF Green Office WWF PAKISTAN

Certification, recognizing its commitment
to sustainable workplace practices and
responsible resource management.

recognizing our commitment to
reducing our ecological footprint.

Tri-pack

Tri - Pack Fillms Limited

Committed to Ethical and Responsible Growth

TRI-PACK FILMS
ACHIEVES SMETA 4
PILLAR SEDEX

VAL TPFL ACHIEVED SMETA 4-PILLAR

SEDEX APPROVAL

TPFL successfully secured SMETA 4-Pillar
Sedex approval, reaffirming its
commitment to ethical, transparent, and
responsible business practices.

61

021352243367 ww tripaek.com pk
6068-9
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TRI-PACK FILMS

LIGARH ST"ITU
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* of ethical conduct, integrity, and zero tolerance: or uneth |ca| pract|ce
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TRI-PACK FILMS

- TPFL STRENGTHENED«J@URNEY
AUTONOMOUS MAINTENANGE SPOTLIGHT - j_

a..__‘TPFL advanced its WCM journey through focused Autonomous Maintenance 3
: tmrmngs and audits, promoting ownership and continuous improvement.

Il ] |
—a 4

HATLA d
TPFLs L vis he UK to gain exposure |
to adva alliza echnologies, supporting

q..in,- ovati yerational excellence. -

! -
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TRI-PACK FILMS
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fmormgnibirsion —— /=~ B W C®
=~ & TPEL conflucted an Al Adotion Workshop t empowe.r.emplo&eeswitb’—-. \\ e o SR T S ST
= ~ practical insights into using Al for efficiency,creativity, and smarter work. i : :
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TRI- PACK FILMS
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FL HOSTED OEM TECHNICAL VISITSM PROCE S EXCELLENCE INTIATIV

TPFL hosted Bobst and Bruckner experts to enhance technical c‘a;apﬁps through

hands-on consultancy and knowledge transfer. 4

any, gaining exposure t
uture- ready tech gies
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STARCH PACK

o
g

. hest S tar h _‘nufacturlng%zmt in Nov 2025, a first
since eratlons be an. CE( Fazéel ur Re r ad of Plant Operations Muhammad Ramzan R
congratulated teams for this landmark success:The milestore reflects strong cross-functional

collaboration across Production, Maintenance, Quality, R&D, Supply Chain, and Utilities.




STARCH PACK

=

SGSwas held toraise
awareness and implement food safety standards across the plant.

ARCHPACKHOSTED 03 TOWN _ L
- JAEC Q3 Townhall re_\‘/_jeweck lbusiness milestones, strategic priorities, and recognized outstan
F - ﬁerﬁorr‘ner's, reinforcing transparency and alignment across the organization.




STARCH PACK

GET ACHIEVEMENT IN Q3

Q3 concluded on a high note with the achievement of the highest sales target to date.
The result highlights sustained growth and focused execution across teams.




STARCH PACK

Moosa Naseer
Assistant Manager Process
Excellence

Mahid Ali
Shift Engineer

M. Sehaam Siddiqui
Trainee Engineer

Amsal Ayaz
DM Starches

The openness of teams and leadership has made our
transition both smooth and motivating. We are inspired by
the organization’'s commitment to quality, growth, and
sustainable practices. As new members, we're excited to
contribute, learn, and grow together. Looking ahead, we're
proud to be part of StarchPack'’s journey and future success.

Dr. M Usman Akbar
QA Manager \. J

Fahed Abbas
Manager R&D and Process
Excellence

Nauman Ahmad
Shift Engineer

Abdul Ghaffar
Mechanical Specialist
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PACKAGES LANKA




PACKAGES LANKA

Devshan Rodrigo
Despatch Executive

Pasindu Nadeera
Senior Executive Compliance - EHS

Our experience as new recruits have been both positive and
rewarding. The organization provides a supportive work
environment, backed by strong systems and a culture that
promotes continuous learning and improvement. Exposure
to diverse operations, along with the cooperation of
colleagues across teams, has played a key role in
strengthening our professional growth.

Indusara Adikari
Production Engineer
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[
ﬁ_..-Chantler Packages hosted a m Christmas dir

to celebrate the festive season in a spirit of joy and'togetherness Th
reflected appreciation, camaraderie, and the company’'s commitment to fostering
an inclusive and people-first workplace culture.
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HOLDINGS

woldings | Insurance | Investmeng,
securities | FSI | Life (s

76



S
=T
=
—
=T
—

IGI GENERAL

IGI HOLDINGS

[ £

7 TBEAT VﬂUR US&CH

Our team had'a blast ta in thelr bosses in‘bowling an per cars, cele,pratlng
camaraderie beyond t fore capping the day Wlth team dinner.

JAREN §SEssmN B2 {4
Sted @ sessiol T lgh ighting.ear! de%ect'rc'r'l"seTf examatlon and preventi ‘
sihforcing OLi’comg r f0 women's he d v@k’alace wellnes




CLEARING THE AIR:
SMOG AWARENESS CAMPAIGN

This winter, IGl raised awareness about the harmful
effects of smog, encouraging our commmunities to
take steps for cleaner, healthier air.

|GI HOLDINGS
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IGI HOLDINGS

N

- WORLD GRATITUDE DAY AT I6l

Employees paused to reflect and share what they're most
thankful for—at work, in relationships, and in life.

r = -.I
Prioritizing emp “well-being, 1GI or zed a o G it \ ;
F‘ camp t6 keep eVeryone healt‘py and protected this season. i . P s 1
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@ INTERNATIONAL

MENS

November 19

34
INTER TIUNALMEN S I]AY AT IG[’

IGl Karachl hosted a thoughtful session led by Shakeel Mapara, fostermg open ¢onversations on
men'’s well-being, emotional challenges, and the importance of empathy and support at work.

-.- W

IGI GENERAL TUWNHALLf

Team IGI General joined CEO M. Faisal to review
progress, tackle challenges, and gear up for a strong
year-end, inspired to push toward our goals.
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161 KARACHI'S BEACH PICNIC

[l "
Sun, sand, and smiles! Our Karachi team enjoyed games, good food,
and laughter, strengthening bonds and teamwork beyond'the office.
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KNOW IT, PREVE

KNOW IT, PREVENT IT,
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r ! ' ERTIFICATION

porate Office, Lahore, i
ommitment to sustai

CERTIFICATE OF MERIT FROM MAP'

IGI Holdings received the Certificate of Merit in the Non-Life Insurance category
from the Management Association of Pakistan, recognizing our commitment to
excellence, strong governance, and delivering consistent value to stakeholders. 83
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- L USU “J
IGlheld a full uccee _
facilitated b nake ara, focusing on
communication, and effective management practices.

Kills, team dynamics,

84
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GI L E lﬁSURED THE PA!TAN INSURTECH SU

ur C O Mr. Ali Nadim, joined the pamelto share insights on innovation, embedded 3
insurance, and the role of digital wellness in the next decade of insurtech.
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- AL M|BI-\L M.S. CHAUDHRVI-\MI-\TEUR Gﬂl.F cup '

Our dedicated team was on-ground at our kiosk, guiding attendees
about |Gl Life Vitality's products, wellness benefits, and rewards program.

1 -
‘n \Lﬁ»‘ C o &
ing ing of teamwork, Wellness, and collaboration .

IGI Power Padel Night; strengthening connections beyond
the workplace through-sport.and shared experiences.
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| ORGANIZED A CA MING ARTTHER : CRDSS
Sl org ed a calming Art Therapy Session across its offices, facilitated byAIeezeh Ali Az

from the HR team. The activity reflected our commitment to employee well-being, giving
everyone a chance to unwind, reconnect, and express themselves creatively.

-Iebrated Gratitude Day as part of the Group-wide campaign at the
Packages Group. Team members shared heartfelt notes of appreciation,
spreading positivity and strengthening our workplace culture. 87
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2\ ahaana

Official Launch of Mahaana Islamic |G| Retirement Fund
Empowering Financial Growth with Vitality

AA Packages Group Company

88
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STRATEGIC PARTNERSHIP

Where Insurance Meets Telemedicine

SIGNING CEREMONY

Lite

ollaboration withroladec, Pakistan's leading digital healthcaré
S ~ L
hg healthcare simpler, smarter, and mdre accessible for you.

‘ Fuel your health, fuel

your ride! Earn weekly
Fuel Rewards worth

61 @

R PKR 500 just by living
Dnbroduci FU I:'GY“?E healthy. Redeem
S il Fuel Rewards, wnuvﬂ?wm through the Infini app
Total PARCO vouchers n the nfini appand | | =-~- NEWESTR \ at Total Parco and keep

use them together to fuel up even more. = the newest way to go
further with Vitality!

=500 | L\

the ride going!

More acnvity | Morts rewards | More miles

Total PARCO vouchers
every week and use at
their pumps nationwide.

Bocouse the heatthier you live, the fsrther you pa. Fuel chcher

PKR 500 Discount

@ (o2 m-m-7n B wwwiginte.com ek
Start Ear ning Fue| Re ward,
s

.

p A Pachases Group Company (

Earnweckly rewards
and redeem them for

2300 A/

through the Infini app.
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IMPORTANT UPDATE!

Starting today, Google Fit will no longer record Vitality fitness points.
To keep earning your points, simply open your Vitality app » go to Apps
& Devices » and link a new tracking app or device.

Stay active. Stay rewarded.

Gl

Life

Google Fit i

NO

LONGER
ACTIVE

Co to the 'apps and devices’
page in your Vitality app to link
a new device or app to keep
earning your fitness points.

®

Important Update

(021) 111-111-7T1

or visit www.igilife.com.pk
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DEL%%AT!ON &
TABILITY
ORKsHop

IFS cuunu?rEn DE[EGAT chuunmﬁnﬁmksm

emBér engaged ~30 partIC|pants

\VE HIGH-PERFORMANCE CUET UHE TRAINING

Oéto D?half day workshop brought together ~30 participants to
driven mindsets aligned with IGI'FSI's business géals '




|GI FSI HOSTED “THE SMART ADVANTAGE™ — GENE Al WORKSHOP

Held in November, this half-day session engaged 60.participants, focusing on
practical Al applications to enhance everyday operational efficiency.

* TetFs1 connucTen WiaNag

A targeted half-day trajn‘ling i ,»[_Nove

T adaptability, and Ie!adirt.tea




|GI FSI

|GI FSI ROLLED OUT 360-
DEGREE FEEDBACK INITIATIVE

A 360-degree feedback survey engaged

170+ employees across C and C-1 cohorts,

providing insights to support leadership

development and culture strengthening.
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PSF BEATSLIVE PERﬂ]RMANGE AT PACKAGES MALL—=7 @ A,
PREPL hosted an electrifyin 1|ve performance by Farhan;@}?eed creatlng “
an engaging and mem T 2 experience for visitors. ';10“?‘ | $  —

(ON MILESTONE FOR PREPL

f . . ] | -
red re ognition for its continied commitment to
ty"st’;

dards ar_ﬁnresponsib e bperations.
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PREPL ORGANIZED A WARM FAREWELL GATHERING

PREPL bid farewell to a valued team member, expressing appreciation
and best wishes for the journey ahead.

PR PL proudly supported and
girls on their table tennis victo
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PREPL

.I Packages

a $°®Sto res,

Tastes,
& Vibes!

Entrance 6 Entrance 4

Ground Floor @\ Ground Floor
i
i L
Ground Floor Level 2

Now Open at Packages Mall
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HOECHST PAKISTAN

fRo™ SARES EXCELLENCE ACROSS PAKISTAN

X .,_,.i-""

1P achieved aimag@jor
. nationwide, refl ng
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HOECHST PAKISTAN

HPL'S JAZBA JUNOON TURNAROUND CAMPAIGN

HPL rolled out the Jazba Junoon mternal campalgn to relgnlte

v10S.
» SRIVE
b |

SIGNING CEREMONY

07 November 2025

ﬂ‘PLklﬁNEﬁ’STEATW - OO
SOCIETY OF SURGEONS OF PAKISTAN e _,

“ HPL partnered with the Society of Surgeons of Pakistan under
Project ACE to upskill healthcare professionals through accredited
courses, masterclasses, and simulation workshops nationwide. 102
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DIVERSITY & musm 2

initiative focused on professmnahsm mtegrlty, consultatlve engagement and
positive communication to drive sustainable business outcomes.

-LEADERSHIP F0 Rl PAC "REDC-LUMS
A 3-day executive program where 40 Sales Leaders strengthened
leadership, decision-making, and customer-centric skills.
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HOECHST PAKISTAN
€ st Lo N Hoechst [¢]
L_t\f HPL's Knowledge Pill is a series of bite-sized learning PAKISTAN

12 II videos that simplify complex topics for sales professionals.
Developed by expert trainers, it supports confident HCP
engagement while strengthening DANISHKADA through
accessible, on-the-go learning.

What happ
Primary Hemostasis

>

Pancreas and it's Exocrine
function

Hoechst (&)

PAKISTAN

i ’ =
Day to Day Challenges and / '-;jfs"__-;‘\ ‘:‘f "
Our Medical Sales Professionals ! | =)
A
\
=
Antibiotics
m How they works
> - 1 @
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LAUNCH OF SEMAGRIX™ FOR DIABETES CARE

iabetes BU successfully introduced Semagrix™ (Semaglutide) with a comprehensive
-day sales force training to build scientific strength and market readiness.

HOECHST PAKISTAN
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memorable experience for teams across the organization. :
The evening celebrated togetherness, achievements, and the
| -

spirit of collaboration.
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HPL RECEIVES EHS BESTBDMPANYAWARD a4 5 ‘ 4

HPL has been recognlzed with the EHS B(—i! Company Award reflectmg its strong
commitment to workplace safety, health, ahd environmental excellence. This achievement
highlights HPL's continued focus on responsible operations and sustainable practices. ‘

. laughter, and unforgetta o) 'mgthe beach}nto a
_ _ f energy, joy, and pure team spiritiEro 5 "Mtu;:-s to shafed rhlles this %
N\ Was all about bondmg unwinding, and celebratln the people who make Hoeehst feel'like
home Here's to more W&es ,nore memories, an more synergy toget_herL

A . - - =,




HOECHST PAKISTAN

Sunaim Shadmani
Marketing Manager

| feel welcomed becoming a part of Hoechst
Pakistan and joining a strong team committed
to creating impact. | look forward to
contributing to our shared vision and working
closely with colleagues as we shape the future
for our patients and our business. I'm excited for
what lies ahead!

RESH
EGINNINGS
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Anna Fernandes

4 )

How long have you been working with HPL?

| joined HPL over 30 years ago, witnessing its journey from
Hoechst Pakistan Limited through multiple mergers and back
again, making it a truly full-circle experience.

Your favorite memory?

Being part of the Engineering team that set up Pakistan’s first
state-of-the-art Haemaccel Plant, a milestone project
involving civil, mechanical, electrical, and HVAC design.

How did HPL transform your life?

Starting as a Junior Officer, HPL was my first exposure to a
global multinational. Growth through promotions and
mergers helped me adapt, build confidence, and gain
valuable experience.

Your advice to young professionals?
The dedication and innovation of people make a company

great. Give your best—your work matters to both humanity
and a higher purpose.

OLD
EMPLOYEES




NOW 20% EXTRA

PROVEN
DANDRUFF CONTROL

'/ Moisturizing |
- with Aloe Vera 1 i
I For Dry Scaip & Hair

ANTI-DANDRUFF SHAMP(
Selenium Sulfide 1%
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« Targels the Source o
Control Dandruff

s B.45 FL 0Z (250 mi)
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